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Introduction to Organisational
Behaviour
Kogan Page Publishers Ideal for anyone studying an introductory module in
organisational behaviour, Introduction to Organisational Behaviour is a rigorous
critique of all essential organisational behaviour topics. A comprehensive book with
extensive accompanying online resources makes this a must-have package for
anyone wanting to understand the theory and practice of organisational behaviour.
Practitioner case studies, supporting video interviews where solutions and
approaches are discussed, review questions at the end of every chapter make this
an essential resource. Covering organisational behaviour in the context of
individuals, groups and teams and managing organisations as well as the importance
of organisational structures and emerging issues, Introduction to Organisational
Behaviour gives understanding and guidance on the full spectrum of organisational
behaviour issues. Supported by extensive online resources including video
interviews, clips of key skills lecture slides, additional tutorial activities and a test
bank of multiple choice questions make this a truly integrated print and electronic
learning package.

Organizational Behavior
Organizational Psychology
An Experimental Approach
ORGANIZATIONAL BEHAVIOUR,
SECOND EDITION
PHI Learning Pvt. Ltd. For creating a balance in the organizational environment,
harmony amongst the employees and the employer is a prerequisite. The factors
that help in determining an organizational balance are the sociology of an
environment, psychology of the people working there, channels of communication
along with a sound and rational management. The book highlights the fundamental
concepts of organizational behaviour, and its applications in the Indian
organizational scenario. The second edition of the book, maintaining the same
chapters' organization as in the previous edition, comprises 28 chapters based on
the fundamental concepts of organizational behaviour, and case studies from various
Indian industry verticals. These case studies reveal the authors' experience in reallife scenario as consultants as well as their observations pertaining to the concepts
of organizational behaviour. Besides, the text lays emphasis on some modern tools
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of management such as TQM, BPR and Knowledge Management, which is a unique
feature of this book. The book is designed for the students of management and
psychology. Moreover, it is useful for the postgraduate students of commerce as well
as it is of immense use to the personnel associated with technical, commercial and
IT-based industries requiring human resource management. KEY FEATURES • Every
chapter is concluded with a real-life case study. • Appendices added to most of the
chapters contain research-based questionnaire instruments. • Discussion Questions
on Case studies enhance learning among students. NEW TO THE SECOND EDITION
Includes three new sections on 'Case Study Method as an Important Pedagogy',
'Classiﬁcation of Case Studies' and 'Steps of Solving a Case'. Incorporates 29 new
short and sharp cases at the end of the book to make the reader aware of real-life
situations. TARGET AUDIENCE • MBA / PGDM / BBA • BA (Hons.) Psychology • MCom

Management and Organisational
Behaviour
Pearson Education This eighth edition brings fresh evidence to explore theory in
practice, and a wide range of brand new and intriguing examples and case studies
on issues and organisations that are engaging, relevant and contemporary.

Inﬂuencing Within Organizations
Psychology Press This unique book provides readers with vital information on one of
the most important survival-success skill of the twenty-ﬁrst century - inﬂuencing. By
bringing the most consistent and dependable academic studies to light, and
translating their conclusions into speciﬁc, behavioural steps, it gives readers an
eﬀective practical guide to successful inﬂuencing. Fully revised to include the most
up-to-date material, topics covered in this second edition include: verbal and nonverbal inﬂuencing impression management networking inﬂuencing in a group public
speaking. Combining academic rigour and practical relevance, this is an essential
purchase for all students of organizational behaviour and theory, communication,
and political persuasion as well as for those interested in analyzing the art of
inﬂuencing.

Organizational Behaviour
Prentice Hall This text encourages participate teaching and active learning through a
structured style and format, with each chapter containing a list of key concepts and
objectives.

Theories of Group Behavior
Springer Science & Business Media In the fall of 1983, we began to organize a
symposium entitled "General Social Psychological Theories of Group Behavior." Our
goal was to encourage the extension and application of basic current social
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psychology to group behavior. The symposium was presented in the spring of 1984
at the Eastern Psychological Association convention in Baltimore and the interest
that it generated led to discussions with colleagues and friends about similar eﬀorts
by social psychologists, eventually resulting in the present book. Some clariﬁcation
about the contents is in order. First, the theories presented here are clearly social
psychological in scope and level of analysis, as discussed in the Introduction
(Chapter 1). However, we are not trying to encompass sociological, anthropological,
political, or historical theoretical approaches to group behavior. Second, while the
theories comprise a wide-ranging and representative, if not quite exhaustive,
selection of social psychological theories of group behavior, there are some
interesting and general perspectives that are not represented. For example, one
perspective that is conspicuous by its absence is some variant of learning theory.
Aside from the rare, notable exception (e.g., Buss, 1979), little work currently is
being done on group behavior from a learning theoretic perspective. Our inclusion or
exclusion of a theory reﬂects our judgment regarding its currency and accessibility
to social psychological researchers.

Organizational Behaviour and
Human Resource Management
A Guide to a Specialized MBA
Course
Springer This book focuses on strategic and operational human resources, giving the
reader the core curriculum of subjects usually presented in an MBA program
specialized in organizational behaviour and human resource management. The
topics covered can be applied to a variety of real world business situations. This
book aims to contribute to the growth and development of individuals in a
competitive and global economy, by covering the latest developments in the ﬁeld of
human resources management. Innovative practices and theories as well as the
current policies and practices of HRM are described in this book.

Understanding Organizational
Behaviour
Oxford University Press, USA This comprehensive textbook is tailored to meet the
long-felt need of MBA students for a book written primarily from an Indian
perspective. It explores core concepts and theories of organizational behaviour
through managerial applications. The book contains well-illustrated chapters on
globalization and the changing proﬁle of employees and customers, culture and the
organization, the process of decision making and consensus building, and developing
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attitudes and values. It provides in-depth coverage of issues and challenges faced by
Indian organizations in the areas of traditional culture and modern management,
emotional intelligence, the process approach to organizational behaviour, the role of
personality and leadership styles, and the roles and functions of the individual, the
team, and the organization. Also discussed are key concepts, such as societal culture
and organizations, managing work motivation, and preventing and managing
conﬂicts in organizations. Users will ﬁn d this book highly useful for its applications of
theoretical concepts thorugh discussions of individual and team behaviour from
actual workplace siutations, caselets, and illustrations. Highlights contains

UNDERSTANDING ORGANISATIONS
ORGANISATIONAL THEORY AND
PRACTICE IN INDIA
PHI Learning Pvt. Ltd. Organisations play a crucial role in our day-to-day life though
most of us are unaware of it. They permeate and pervade almost all aspects of our
lives and their signiﬁcance cannot therefore be overemphasized. This easy-to-read
and compact book on Organisational Theory (OT) gives an account of what an
organisation is and how it operates. It shows that organisations are not static
entities, but are dynamic: capable of growing, changing, failing or transforming
themselves.The book begins with a discussion on the perspectives and approaches
needed for understanding, designing and changing organisations. It then goes on to
give a description of the building blocks and the various inﬂuences that determine
organisational design. The author rightly emphasizes that the ideal organisation is
one that is adaptive to a speciﬁc situation. He tells not only what an organisation is,
but shows how it functions, for instance, how decisions are taken, how conﬂicts and
power interact in moulding an organisation, how values and norms inﬂuence
performance, and so on. Finally, the author stresses how organisations change or are
transformed or why some do not change, and highlights emerging issues in
organisational design. What distinguishes the text is its Indian background. The
author skillfully elucidates organisational theory with real-life examples from wellknown Indian Organi-sations.Intended as a textbook for the students of
Management, this study should also be ideal for practising managers, consultants
and teachers.

Human Resource Management
Strategic Analysis Text and Cases
I. K. International Pvt Ltd Human Resource Management Strategic Analysis Text and
Cases has been designed to provide the comprehensive knowledge about the
subject. The book combines the operational as well as the strategic aspects of HRM.
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it presents detailed coverage of the principles and concepts of HRM including its
strategic aspects. The text provides logical and analytical application of the
concepts. The strategic analysis involves integrative approach of HRM with strategic
management. Case studies have been given at the end of each chapter to make
subject more practical and analytical. Salient Features of the book * Covers all
relevant topics of HRM * Integrates operational HRM with strategic management *
Inspires managerial actions to successfully deal with the challenges and emerging
trends in HRM * Provides holistic view of global HRM * Simple and readers friendly
language * Invaluable text For The students of MBA, M.Com., and other post
graduate students who are specializing in HRM * Useful guide for HR professionals
and executives of corporate section

Organizational Behavior
An Evidence-based Approach
Organisational Behavior by Fred Luthans was one of the ﬁrst mainstream
organisational behavior texts on the market and continues the tradition of being the
most current and up-to-date researched text today. Well-known author Fred Luthans
is the 5th most proliﬁc Publisher in Academy of Management Journals and a senior
research scientist with the Gallup Organization, who continues to do research in the
organisational behavior area. The Twelfth Edition of Organisational Behavior is ideal
for instructors who take a research-based and conceptual approach to their OB
course.

Principles of Management
Principles of Management is designed to meet the scope and sequence requirements
of the introductory course on management. This is a traditional approach to
management using the leading, planning, organizing, and controlling approach.
Management is a broad business discipline, and the Principles of Management
course covers many management areas such as human resource management and
strategic management, as well as behavioral areas such as motivation. No one
individual can be an expert in all areas of management, so an additional beneﬁt of
this text is that specialists in a variety of areas have authored individual chapters.
Contributing Authors David S. Bright, Wright State University Anastasia H. Cortes,
Virginia Tech University Eva Hartmann, University of Richmond K. Praveen
Parboteeah, University of Wisconsin-Whitewater Jon L. Pierce, University of
Minnesota-Duluth Monique Reece Amit Shah, Frostburg State University Siri
Terjesen, American University Joseph Weiss, Bentley University Margaret A. White,
Oklahoma State University Donald G. Gardner, University of Colorado-Colorado
Springs Jason Lambert, Texas Woman's University Laura M. Leduc, James Madison
University Joy Leopold, Webster University Jeﬀrey Muldoon, Emporia State University
James S. O'Rourke, University of Notre Dame
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Indian Books in Print
Organizational Behavior, 13th
Edition
13th Edition
Wiley Global Education This text includes a rich array of exercises, cases, and
applied materials such as the Kouzes and Posner Leadership Practices Inventory and
Pfeiﬀer Annual Edition exercises. It also oﬀers a greater focus on the hot topic of
ethics throughout the entire book to ensure it is contemporary and engaging.Ê

Human Resource Management (2
Vols.)
Gyan Publishing House This book is a rich and comprehensive review of literature of
more than 300 books and journals in the ﬁeld of Human Resource Management. This
bibliographic survey presents almost all topics and concepts pertaining to the
practice of human resource management in organizations along with latest
researches and case studies for the beneﬁt of students and readers interested in
HRM. Due to the vastness of subject, the book is split into three volumes. Volume
One includes deﬁnitions of human resource management, human resource planning,
recruitment, motivation at workplace, training in organizations, job satisfaction and
quality of working life, employee counseling, managing and coping with stress,
depression among executives, personnel records, reports and audit, balancing work
and life issues and organization development, change management, total quality
management, organizational behaviour emerging reality for workplace revolution,
organizational survey research, dimensions of data collection and management by
objectives, employee satisfaction survey. Volume Two presents emotional
intelligence, stress and health related consequences, stress and social resources,
problem behaviors at work, performance management system, oﬀers assessment
centers, psychological tests, organizational tests, performance appraisal format, six
sigma, a case study on recruitment at CRY, a case study on recruitment and training
procedure at Kinetic Motor Company, a case study on training at Rallis India and
Tata Chemicals Ltd., a case study on trainer evaluation, a case study of an
assessment centre at Eserve International, a case study of measuring eﬀectiveness
of soft kills training at Cap Gemini Ernst and Young, a case study on Reliance Group,
a case study on mentoring programme for workmen at Asian Paints.
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Principles of Management and
Organizational Behavior
Sankalp Publication : This book study material is helpful to all BBA, UG and PG
students of Agriculture, Agribusiness Management, Management as academic and
reference book. In this books I have covered all points in easy words regarding
subject to understand also UG students i.e. Introduction to management, functions of
management, Evolution of management thought, Organizational behavior, Learning,
Personality, Group dynamics, Teams and Management conﬂicts ,Work stress and
Organizational culture.

Organisational Change
Development and Transformation
Cengage AU Change Management is a crucial process for gaining the competitive
advantage that is the goal of many organisations. Leaders and change agents are
often faced with conﬂicting challenges of motivating and understanding increasingly
diverse workforces, accounting to stakeholders and planning for the future in a
chaotic environment. Comprising 12 chapters in 6 parts, the text opens with an
explanation of the environment of change faced by organisations today. It then deals
with managing organisational development, which is a planned process of change
which is often subject to the incursions of organisational transformation, a more
dramatic and unpredictable type of change. With the ﬁeld of organisational change
continuing to evolve, especially in an international context, future directions of
change management are also discussed. Finally, to emphasise the relationship
between theory to practice, Organisational Change: Development and
Transformation 6e provides 10 local and international case studies and a suite of
online cases supported by a case matrix. Case studies, exercises and support
material present the challenges of change management in a real-life manner examining issues from a variety of viewpoints.

Innovative Management
Practices—An Interdisciplinary
Approach with special reference to
the New Normal
Allied Publishers ‘Innovative Management Practices—An Interdisciplinary Approach’
is a collection of innovative research work that improves understanding and
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collaboration in business, management, and technology in Asia in the 21st century.
This edited book is ideal for managers, executives, academicians, researchers,
decision-makers, policymakers, industry practitioners and students. The edited
volume highlights topics such as capital markets, ﬁnancial management, marketing
strategy, consumer behavior, leadership and change management, corporate
culture, teamwork and technology innovation in business and e-commerce. This
volume is also intended to serve as a breeding ground for future researchers
addressing the new normal for business.

A Handbook on Work life Balance in
IT Sector
Readworthy

The Philosophy of Manufactures
Or, An Exposition of the Scientiﬁc,
Moral, and Commercial Economy of
the Factory System of Great Britain
Principles and Practice of
Management
Sultan Chand & Sons The book in its tenth edition has been thoroughly restructured
and revised. All the chapters of the present edition have been re-written not only to
incorporate the latest developments in management but also to make presentation
of subject-matter more lucid and crisp. Chapter 3 of the previous edition (Managers
and Environment) has been named as Management Challenges and Opportunities in
the present edition so that proper focus is put on these issues. Thus, the present
edition is ideally suited to management students as well as management
practitioners, particularly those who have not gone through formal management
education.

Organization Design
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The Practitioner's Guide
Revised edition of the author's Organization design, 2014.

Organizational Behaviour
Concepts, Controversies,
Applications, Sixth Canadian
Edition,
Pearson Education Canada For introductory courses in Organizational Behaviour,
Organizational Psychology, Industrial Psychology, and Human Relations in
departments of management, public administration, psychology, social work,
political science, and education. Organizational Behaviour, 6ce is the most studentengaging comprehensive book in the market. It makes OB relevant to students, no
matter what their background, work experience or their career goals. MyOBLab is not
included with the purchase of this product.

Business Communication
Routledge This is a wide-ranging, up-to-date introduction to modern business
communication, which integrates communication theory and practice and challenges
many orthodox views of the communication process. As well as developing their own
practical skills, readers will be able to understand and apply principles of modern
business communication. Among the subjects covered are: interpersonal
communication, including the use and analysis of nonverbal communication group
communication, including practical techniques to support discussion and meetings
written presentation, including the full range of paper and electronic documents oral
presentation, including the use of electronic media corporate communication,
including strategies and media. The book also oﬀers guidelines on how
communication must respond to important organizational issues, including the
impact of information technology, changes in organizational structures and cultures,
and the diverse, multicultural composition of modern organizations. This is an ideal
text for undergraduates and postgraduates studying business communication, and
through its direct style and practical relevance it will also satisfy professional readers
wishing to develop their understanding and skills.

Frank and Lillian Gilbreth
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Critical Evaluations in Business and
Management
Taylor & Francis

Human Resource Development
New India Publishing Agency Availability of good books written by Indian author on
management of 'Human Resource' in organization level is very limited. Book written
by foreign author mainly dealt with situations faced in working climate of foreign
countries which are quite diﬀerent than Indian working condition. In this context, it is
felt necessary to publish a book on 'Human Resource Development' which will be
helpful to all HR professionals and Management students as a reference book. It is
constituted with thirteen important chapters written by twelve experts working on
HR in diﬀerent establishments. I have taken the opportunity to compile those
chapters together. All the topics are very essential for persons dealing HR activities
to improve knowledge, to bring attitudinal change and to develop welfare mind,
resulting ultimate beneﬁt to employees as well as institutes.

The Organizational Behavior Reader
This reader provides the best collection of classic, ground-breaking articles, as well
as cutting-edge works in the ﬁeld in a practical, reader-friendly format to support
your experiential organisational behaviour classroom.

Organizational Behavior
The State of the Science
Psychology Press This volume is a collection of essays by the ﬁeld's most highly
regarded scholars--experts who have contributed widely to the ﬁeld, and who were
invited to share their thoughts about its past, present, and future. By presenting
their ideas about the state of organizational behavior, the discipline as a whole is
invited to engage in critical self-reﬂection.

International Books in Print
The Inﬂuence of Religion, Ethics,
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and Culture on International
Business
GRIN Verlag Seminar paper from the year 2015 in the subject Business economics Business Management, Corporate Governance, grade: 1,0, , language: English,
abstract: Nowadays many ﬁrms produce and sell worldwide and employ workers
from diﬀerent nations. How do diﬀerences in a country’s religion or ethical system
inﬂuence their global business operations? How does culture aﬀect them? Is
outsourcing production to developing countries ethically defensible? The aim of this
paper is to address these questions. Religion comprises shared beliefs, values, and
rituals. Values are assumptions regarding what is good, right, or important. Ethical
systems involve codes of conduct and values that externally form a group of
people’s behaviour. Ethical systems are often based on religion and religion
expresses ethical principles. Measured by percentage of world population in 2010,
Christianity (31.4%) is the biggest religion, followed by Islam (23.2%). By 2050,
however, the Islamic population will be approximately equivalent to the number of
Christians. The following section describes how those two religions and their ethics
impact on international business.

Essentials of Organizational
Behavior
Fourteenth Edition
Organizational Behavior
Foundations, Theories, and
Analyses
Oxford University Press, USA The book begins with a treatment of the role of science
and the nature of theory and research. A discussion of the early origins and history
of organizational behavior follows. This is the most comprehensive coverage of how
organizational behavior emerged and grew. It presents and evaluates the ﬁrst
generation theorists, whose work began during the ﬁrst 20 years. The subject matter
covered is motivation, leadership, and organizational decision making. The
institutional culture of organizational behavior is discussed and a vision for the future
of the ﬁeld is stated. Here the early history and the evidence from the theories are
brought together in an eﬀort to assess the identity of organizational behavior and
where it might be headed.
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